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PROFESSIONAL SUMMARY:
Dynamic and results-driven IT Recruiter with 5 years of experience in sourcing, screening, and placing top-tier IT professionals in fast-paced and competitive environments. Proven expertise in leveraging advanced recruitment techniques and tools to identify and attract high-caliber talent. Adept at managing the full recruitment lifecycle, building strong relationships with candidates and hiring managers, and driving recruitment strategies that align with business objectives. Known for reducing time-to-hire and enhancing candidate experience, contributing to the overall success of the organization.
· Around 5+ years of experience in Re-sourcing and Recruitment in US IT staffing in different domains
· like Java, .Net, etc.,
· Have good knowledge of VISA classification and TAX Terms (W2/ Corp to Corp/ 1099).
· Worked with various consultants who are on H1B, Green Card,
· US Citizen, L2 EAD, OPT EAD, CPT, H4 EAD, GC EAD and US Citizen.
· Strong ability to qualify requirements and interact with all levels of management.
· Good experience in US recruiting (Contract/ Full Time/ Contract to hire).
· Working with ATS experience with sourcing, tracking and managing candidates like Ceipal.
· Working with Job Boards Like Dice, Monster, CareerBuilder.,
· Write and post technical job descriptions Source potential candidates on IT and Non-IT platforms like Help Desk, Service Desk.
· Parse specialized skills and qualifications to screen IT resumes.
· Perform pre-screening calls to analyze applicants' abilities.
· Interview candidates combining various methods (e.g., structured interviews, technical assessments, and behavioral questions).
· Coordinate with IT team leaders to forecast department goals and hiring needs.
· Draft and send personalized recruiting emails with current job openings to passive candidates.
· Promote company's reputation as a great place to work.
· Keep up to date with new technological trends and products.

TECHNICAL SKILLS:
· Windows all platforms.
· MS-Office packages, Word, Power point, Excel, Google Sheets, Outlook.
CERTIFICATIONS:
· Frankfinn Institute of Air Hostess Training Himayat Nagar - Jun 2018- Aug 2019
· Certification on NSDC and Galileo and Aviation, Hospitality and Travel Management

POSITIVE TRAITS:
· Able to work with a team with coordination in challenging environments.
· Quick Learner and Hard Working
· Good Communication Skills

PROFESSIONAL EXPERIENCE:

RSA Tech group LLC., Madhapur (Onsite)	Mar 2023 – Present Sr US IT Recruiter
Responsibilities:
· Utilized LinkedIn Recruiter, and job boards to source and engage top IT talent.
· Conducted initial phone screens and technical assessments to evaluate candidate qualifications.
· Crafted and posted job descriptions on various platforms to attract diverse candidates.
· Managed the ATS, ensuring accurate candidate tracking and generating recruitment reports.
· Collaborated with hiring managers to define role requirements and recruitment strategies.
· Coordinated interviews and maintained strong communication with candidates throughout the process.
· Facilitated offer negotiations and successfully closed candidates.
· Conducted market research to provide strategic insights on industry trends and salary benchmarks.
· Attended industry events to build a robust talent pipeline.
· Implemented diversity and inclusion initiatives to attract a diverse workforce.
· Assisted with onboarding new hires, ensuring a smooth transition.
· Tracked and analyzed recruitment metrics to improve processes and candidate experience.
· Experience in Visas - CPT, OPT, H1B, GC & Citizens.

OFFSHORE HCL Global Systems Inc, SR Nagar (Onsite)	Aug 2022 – Feb 2023 Senior Talent Acquisition Specialist

Responsibilities:
· Worked with state clients like STATE OF GA, MI, OHIO, PA.
· Sometimes worked on Non-IT requirements with STATE OF GA, OHIO. On W2
· Responsible for full life cycle recruitment from sourcing, screening, and selection to negotiation offer and close, ensuring an outstanding candidate experience.
· Developed and maintained strong working relationships with stakeholders, vendors and other team members to create a partnership that yields success, predictable results, and credibility.
· Schedule initial interviews and follow up interviews for successful candidates.
· IT recruiting experience with a successful background sourcing candidates from a wide range of technical disciplines (developers, database specialists, technical support, network engineering, project management, etc.).
· Computer proficiency in Microsoft Office Suite 2003,2007(MSWORD, MS Outlook, MS EXCEL, MS POWERPOINT), Monster, other Search engines,
· I have proven my particular abilities to work under pressures off time and performance in a global marketplace, serving both easy and very difficult clients and customers to their eventual delight.
· Being highly self-motivated, I have the drive to focus and achieve both organizational and personal goals while taking my team along and ensuring its achievements too.
· Extensively experienced in working with C2C, W2 and 1099
· Specialized in building a relation with Tier-1 Vendors.
· Proficiency in Communicating with the direct clients, procuring the requirements and matching their needs and requirements in terms of human resources.
· Successfully recruited many consultants for major end clients
· Strong organizational skills, exceptional follow-through & attention to detail.

NIVID TECHNOLOGIES, Madhapur (Onsite)	Feb 2022 – Jul 2022 Senior Executive Talent Acquisition
Responsibilities:
· Strong ability to assess qualifications/personality and corporate culture fit, connect with and gain the respect / trust of both candidates and clients, and handle multiple searches/projects
· Identify potential candidates utilizing various recruiting tools including Monster, CareerBuilder, Internal Database, Referrals, Networking Events, social media, Cold Calling, etc.
· Effectively source, screen, place and manage highly qualified candidates.
· Involved in statewide network of requirement activities for achieving growth targets aggressively.
· Working with requirements partners to establish strong working relationships.
· Identify and submit qualified candidates to client hiring manager based on the provide job description
· Conduct research and sourcing for entry level to senior-level position via resume.
· Source top passive talent through sourcing, cold calling, personal networking, and social media.
· Execute recruiting process, including developing sourcing strategy (proactively networking, cold calling, resume mining, database searching, etc.), pre-screening, interviewing, evaluating, and qualifying
· Arranged interviews between candidate and client. Managed both client and candidate expectations
· Provided client feedback follow-up to candidates after each stage of interview Complete knowledge of Full Life-Cycle recruiting including screening and interviewing.
· Skilled in handling the Clients in an excellent way and keeping them happy by providing the best of best service.
· Strong experience as an IT Recruiter to recruit IT talent, through job boards and vendor partnerships in a Consulting company.
· Good understanding of various IT Technologies and emerging Technologies in the marketplace.
· Ability to search and recruit proactively, with strong organizational skills.
· Strong leadership, negotiation, problem solving, and team building skills as well as confident recruiting techniques.
· Excellent interpersonal and customer relationship management skills.
· Team player with excellent interpersonal abilities, multitask abilities and excellent communication skills.
· Excellent written, verbal analytical and problem-solving skills.
· Good Interpersonal and Communication Skills/ Excellent Management and Proven Leadership Skills
· Excellent Interpersonal skills coupled with experience in interacting with individuals with culturally diverse backgrounds and in analyzing document information
EOSOFT SOLUTIONS PVT LIMITED/TEK Energy	Feb 2021 – Jan 2022
US IT Recruiter

Responsibilities:
· Understanding the client requirements and trying to meet the requirements in order to ensure proper profile match.
· sourcing and Screening resumes of different candidates from the various job portals like Monster, Indeed and LinkedIn.
· Working for State Clients.

· Experience in Visas - CPT, OPT, H1B, GC & Citizens.
· Responsible for conducting Telephonic interviews to gather Pertinent information from candidate which includes job location, Compensation, Availability.
· dealing with consultants on H1B, GC. Negotiating the rates on Contract, Contract to hire basis.
· Coordinating, Scheduling & Conducting Interviews.
· Prepare candidate for successful final round interview with internal or external management.
· Assess consultant’s probability of offer acceptance.
SAMURAI IT SERVICES PRIVATE LIMITED	Jun 2019 – Jan 2021
US IT Recruiter

Responsibilities:
· Gathering requirements from Manager.
· negotiating the pay rates on W2 & C2C.
· Worked for Full time & Contract Positions & Contract to Hire.
· Experience in Visas - CPT, OPT, H1B, GC & Citizens.
· Responsible for conducting Telephonic interviews to gather Pertinent information from candidate which includes
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Place: Hyderabad, India Date:
(N. Sukumar)
